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Presenter Notes
Presentation Notes
required Outside Activity Reporting and Managing Conflicts of Interest and Commitment
�Each year, employees of the University of Cincinnati (UC) are required to disclose any activities that take place outside of the University by completing their required Outside Activity Report. 


***************************
Free Music for Video     https://uppbeat.io/browse/music/happy
Music from #Uppbeat (free for Creators!):
https://uppbeat.io/t/swoop/blue-sea
License code: 7ZTZNEVD1FN1QBKZ

Music from #Uppbeat (free for Creators!):
https://uppbeat.io/t/swoop/mornings
License code: 9JDDNNVOVOYMU0RA
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@  Outside Activity Reporting
CINCINNAT Integrity Matters

mydisclosure.oar.uc.edu


Presenter Notes
Presentation Notes
This required Outside Activity Report is used to identify and prevent any conflict of interest or commitment that may compromise the integrity of the employee or the University. 


Why must | disclose my outside activities
to the university?



Presenter Notes
Presentation Notes
The University encourages faculty and staff to engage in outside activities that promote professional growth while advancing the mission of the University as long as they are disclosed and prior approval is granted. 

When you engage in outside activity, you are required to proactively disclose activities in accordance with regulations and university policy. 


Disclosure is the first step
y to ensure legal compliance,
protect integrity, and
promote good stewardship
of public resources.



Presenter Notes
Presentation Notes
Disclosure is the first step to ensure legal compliance, protect integrity, and promote good stewardship of public resources. 

Conflict of interest and disclosure rules were put into place to protect the integrity of the individual, the institution, and the research enterprise. 


Institution

Federal


Presenter Notes
Presentation Notes
Government regulations help manage the ever-evolving relationship between public and private entities and employees’ personal interests. 

Conflict of interest oversight is essential to evaluate how industry and other outside entities fund academic research, creative work and scholarship, and how they obtain licenses to academic inventions through technology transfer.


Science Act

-.-.I-I_....-:‘ 1 i) Pl o i 3

DU Rocry frosduces ADOUL 10R OF Lhe vodeid |

sLapedy - a0 rored Of Lhee Mot achvanosd chip
T N At — wor th neaety 51 50 ndlon - il
RLE T YL CLasng R e RS, Momiring « .f.-.'...

Croatng joas, and Senglrera -

} probection] 7

copyrightes

h:,m:.“_,.-mun IL‘\,,_,.. ] h.-

13288

Education

Code of Federal Regulatu T Srenn

A pointin time eCFR s

>ommission

Ethics Law Overview

Displaying title 42, up to date as of 8/15/2024. Title 42 was last amended 8/

The Ohio Ethi

Title 42 ~ Chapter| = Subchapter D ' Part 50 = SubpartF

View table of contents for this page.

Details

Subpart F—Promoting Objectivity in Research ‘ = : 5 ) 5 SR e b ¢ Documents
Authority: T ¢ . e : - 4 ¢

ro Print/PDF


Presenter Notes
Presentation Notes
Universities use outside activity disclosures to review employee relationships with external entities to prevent even the appearance of potential bias and eliminate or manage any conflict of interest or commitment.



Do | have to disclose?



Presenter Notes
Presentation Notes
Do I need to make a disclosure?


e FULL TIME Employees: Faculty & Staff

* Do you attest you do not participate in any of the following outside activities: equity ownership, outside
employment, consulting, expert witness, speaking, board service, scientific advisory board, outside academic |
appointment, foreign talent recruitment program, outside research, sponsored travel,
IP/patents/copyrights/royalties, public candidate or office holder outside the University of Cincinnati?
Yes (O No Clear



Presenter Notes
Presentation Notes
All full-time employees are required to make an annual disclosure even if it’s just to attest that you don’t have any outside activities. 


e FULL TIME Employees: Faculty & Staff

* ALL faculty and staff who engage in research,
creative, and scholarly work



Presenter Notes
Presentation Notes
All faculty and staff who engage in research, creative, and scholarly work at UC are required to complete a disclosure regardless of their full-time employment percentage. 


* FULL TIME Employees: Faculty & Staff

* ALL faculty and staff who engage in research,
creative, and scholarly work

* ALL graduate students, post-doctoral fellows, and
scholars who are identified as KEY PERSONNEL on a
project

 Must submit an OAR, even if there are no outside
activities.



Presenter Notes
Presentation Notes
Additionally, all graduate students, postdoctoral Fellows, and scholars who are designated as KEY PERSONNEL, where they oversee or manage sponsored projects or who design, conduct, or report research at UC, are required to make an annual disclosure. 

If you fall into any of these groups, YOU must submit a disclosure, even if there are no outside activities to report.


During the annual disclosure
period in January

2

. .‘

=
/

Updates within 30 days of a

— { change

Prior approval is REQUIRED

for all outside activities


Presenter Notes
Presentation Notes
When am I required to make my disclosure?

Employees must disclose annually in January and any new activity must be disclosed in their (don’t read Required Outside Activity Report) ROAR within 30 days of a change.


3361:30-21-01 Employment: reporting of out:

interests

The university 1s subject to state and federal lav
contracting, and conflicts of interest. In addition,
Administrative Code and rule 3361:30-21-03 of the A
all employees to seek prior approval of any collateral er
potential conflicts of interest and commitment. To faci
laws and rules the university has established the outsid
disclosure, review, approval and management of collat
outside activities, relationships or interests in other
conflicts of interest or commitment. All full ime univ
part time employees as the president or the president’s
complete an OAR not less than annually and whene
change in reportable outside activities. The president
shall have the authority to adopt policies and procedure
requirements of the OAR process.

Effective: Aprl 13,2012

Certification: (ﬁaﬁ"_‘eﬂﬁj\}\ a’k.l mk‘
Susan M. Stringer
Executive Assistant to the Board of Tru:
and Semor Vice President for Administ

Date: March 29, 2012

Promulgated und
Statutory authorit

3361:30-21-02

(A)

(B)

Employment: policy on collateral employment for
faculty members and librarians.

“Collateral employment” means any effort, whether within the university or
with an external entity, including consulting work, that 1s in addition to an
employee’s existing “UC” employment responsibilities.

Faculty members and hibrarians may engage in collateral employment
consisting of mstitutional and/or non-institutional effort, including work of
a consulting nature, if:

(1) The faculty member or librarian provides information regarding the
proposed collateral employment in advance to the dean of the
college or division concermned or the appropriate library
administrator or vice president;

(2) Said dean or library administrator or vice president approves such
collateral employment and agrees that the collateral employment:

(1) Does not interfere with nor 1s inconsistent with the
performance of the imdividual’s university duties; and

(1) Does not raise questions of conflict of interest in connection
with other interests or work with which the individual, or the
university, 1s involved.

Faculty members and librarians shall secure approval for all collateral employment
utilizing on the unmiversity’s outside activity report system and shall mclude all
collateral employment on the annual outside activity report form as required by rule
3361: 30-21-01 of the Admmstrative Code.

(©)

(D)

“Institutional effort” is service within the university or with an affiliated
institution that 1s outside the scope of the faculty member’s or librarian’s
normal employment.

“Non-institutional effort” is the service faculty members and librarians
provide outside the university during the normal work week for which they
recelve non-university compensation. Non-institutional effort that meets
the criteria specified in paragraphs (B)(2)(1) and (B)(2)(11) of this rule will
normally be permitted by the university for full-time faculty and librarians

3361:30-21-02 2

(E)

Effective:

Certification:

Date:

to the extent that such activities do not exceed an average of one day of the
normal work week and provided that the faculty member or librarian
continues to fulfill all of his or her full-time university duties. Exceptions
to this limitation may be made upon approval of the dean and the vice
president.

The provision of patient care by college of medicine clinical faculty is an
essential and integral part of the responsibilities of such faculty. It is a
condition of employment with the university that members of the college of
medicine faculty who receive revenue from patient care and medically
related activities requiring licensure shall conduct such patient care
activities as participants in a practice plan of their respective clinical
departments or units that has been approved by the dean of the college of
medicine. The dean of the college of medicine has the responsibility to
perform an annual review of the compensation received by clinical faculty
from the practice plans of the respective clinical departments, together with
such other financial information as he or she may reasonably require in
order to perform his or her oversight function, to ensure that each such
practice plan operates in fulfillment of the university’s mission and for its
benefit. Participation in a practice plan that is approved by the dean of the
college of medicine shall be deemed to be in compliance with this rule. Any
other activities of college of medicine faculty, whether institutional or non-
mstitutional in character, may be approved only if they meet all the
requirements of this rule.

April 13,2012

CSusan M\ :mmﬁfz

Susan M. Slnnger
Executive Assistant to the Board of Trustees
and Senior Vice President for Administration and Finance

March 29, 2012

R.C. Section 111.15
R.C. 3361.
R.C. 3361.03;

Promulgated under:
Statutory authority:
Rule amplifies:



Presenter Notes
Presentation Notes
It’s important to remember that employees must obtain approval prior to engaging in an Outside Activity in accordance with Board rules 30-21-01 and 30-21-02. 

Faculty must disclose outside activities that take place during and outside of a Faculty member’s Appointment Period. 



mydisclosure.oar.uc. edu

l@ Outside Activity Reporting
"CINCINNATI Integrity Matters

LLLLL

Web-based Disclosure System


Presenter Notes
Presentation Notes
So WHERE do I make this disclosure? 
Employees submit their electronic Outside Activity Report, at mydisclosure.oar.uc.edu.  This is UC’s web-based system for disclosure, review, approval, and management of collateral employment and all outside activities.


Outside activities
are permitted


Presenter Notes
Presentation Notes
It is important to remember that faculty, staff, and trainees may participate in outside activities and engage in financial relationships as long as the following criteria have been met:


Outside activities
are permitted

E:”r_. =

properly disclosed in OAR,
supervisor/dean approved,
don’t violate state/federal laws,
and don’t conflict with UC
responsibilities


Presenter Notes
Presentation Notes
Disclosure in Outside Activity Report (OAR)
Supervisor approval of the outside activity or relationship
No violation of state or federal law or regulation
No conflict with duties and responsibilities to the University


* Qutside activities in the past 12 months

* Anticipated activities for next 12 months

' *New activity - immediately before starting for PRIOR |
| Approval

w
Gz

i HIHLITES EE.[H:II.'I SECONDS

T T



Presenter Notes
Presentation Notes
Your annual disclosure should include all outside activities in the past 12 months as well as those anticipated for next year.  Prior Approval is REQUIRED for all outside activities.



Institutional Responsibilities



Presenter Notes
Presentation Notes
It is important to distinguish between institutional responsibilities and outside activities to understand what’s required to be disclosed. 
 
Institutional responsibilities are an employee’s professional duties and responsibilities provided to the university. 


Institutional Responsibilit

Outside Activities


Presenter Notes
Presentation Notes
These activities are expected of the employee as part of their professional portfolio and/or service and are often reflected in reappointment, promotion, and tenure criteria for faculty. 

These activities are NOT outside activities and do NOT require reporting. 


Do not disclose!

. Peer review of articles and 5. Service on advisory
grant proposals; committees or evaluation
. Presentations and workshops panels for governmental
at professional meetings or funding agencies, nonprofit
other similar gatherings; foundations, or educational
. Leadership positions in organizations
professional societies; 6. Musical and other creative
. Preparation of scholarly performances and exhibitions.

publications;


Presenter Notes
Presentation Notes
Here is a list of examples of institutional responsibilities that do not require prior approval and disclosure: 
Do not disclose any of these activities…
Peer review of articles and grant proposals;
Leadership positions in professional societies;
Service on advisory committees or evaluation panels for governmental funding agencies, nonprofit foundations, or educational organizations

Et cetera


§ Outside Activities are external obligations, either paid or unpaid, that |

are in the employee’s general area of expertise but are beyond the
scope of the individual’s employment at the University. This includes
being paid as a consultant and/or contractor for University activities,
either directly as private consultants or through a third-party.



Presenter Notes
Presentation Notes
Outside Activities are external obligations, either paid or unpaid, that are in the employee’s general area of expertise but are beyond the scope of the individual’s employment at the University. 

This includes being paid as a consultant or contractor for University activities, either directly as a private consultant or through a third-party. 


Do disclose:

Equity Ownership B Outside Academic Appointment
B Outside Employment Foreign talent recruitment
w3, ic angloltit ional

Pamestic ang:ftifernationa

B Sspeaking Sponsored Travel
IP/patents/copyrights/royalties
Public Candidate or Office Holder
Editorial Services

Board Service
B Scientific Advisory Board



Presenter Notes
Presentation Notes
Here are some examples of Outside Activities that require prior approval and disclosure:
Employment elsewhere
Providing the following services: consulting, paid speaking, Speakers Bureau, or serving on a Scientific Advisory Board of a company or an organization
Teaching or conducting research, scholarship or creative work outside of the University of Cincinnati (DISPLAY domestic or international)



Do disclose

3. * Disclosure types:

Name

. Equity

. Consulting or Other Professional
Services

OOC i

0 Sponsored Travel

es

Description

Stock, Stock Options, or Ownership Interest in any
company

Consulting, advisory or other professional services
related to institutional expertise.

Scientific advisory board, provision of scientific
expertise to outside entity (e.g. pharmaceutical or
device manufacturer).

Expert witness services, serving as an expert witness
and/or consulting in the area of their institutional
expertise in a legal matter like a lawsuit or a potential
lawsuit.

Affiliates/subawardees need not report scientific
advisory.

Speaking on behalf of a company/organization, e.g.

speaker b cal®
l R|ght5 pao [tiecli
ri ome ar@ha of @e

institutional expertise from an entity other than the
University of Cincinnati paid directly to individual.

Travel which is paid on behalf of the Investigator and
not reimbursed to the Investigator.

O

[0 Outside Employment or Activity

. Other Appointments

Intern

O

University of IQ[‘

CINCINNATI

Board Service

Foreign Support

Editorial Services

Outside Activity Reporting
Integrity Matters

Service on a Board of Directors, Board of Trustees for any
outside nonprofit or for profit organization.

Employment external to the University of Cincinnati or if you
receive additional compensation from UC or UCP that will be for
services rendered outside of your primary role/job
responsibilities (e.g., If your primary job is within the College of
A&S, but you receive additional compensation for teaching a
course in CCM).

Affiliates/Subawardees need not report this.

Compensated or Uncompensated activity (e g. positions,
appointments, fellowships, outside research, elected public
official) external to the University of Cincinnati.

QOutside research is research in the general area of ones
institutional expertise at an entity external to the University of
Cincinnati, including any external research resources or funding.
Affiliates/Subawardees need not report this.

Compensated and Uncompensated foreign affiliations involving
any outside professional appointments (including extra-
institut' al titles and affiliations), activitigg or relationships (paid

un regardless of the effort (full-tinge, part-time, or
), g { vo fo gn institution of
her ‘ e r country, or
icl | e e program. (e.g.,
iy Scholars, etc.)

Foreign research, scholarship (including teaching), and/or
creative work from foreign governments, foreign academic
institutions, or other foreign crganizations, including laboratory
space, funding (awards, gifts, grants, stipends) or in-kind
support. (e.g., you consult on a research study or serve as a Pl
for a foreign institution; you teach and/or mentor graduate
students at a foreign entity).

Foreign income or research support from foreign governments
or from foreign institutions.

Journal services or scientific editor services, including serving as
an editor for a journal, selecting articles for publication, or
selecting proposals for award (not simply journal peer reviewer
services).


Presenter Notes
Presentation Notes
Be sure to disclose….
Academic titles or affiliations, paid or unpaid, at any other university  (DISPLAY domestic or international)
Family member or partner owns a company that may do business with the University or relate to your institutional responsibilities 
Volunteer work that may relate to or overlap with your responsibilities here at the University 






Presenter Notes
Presentation Notes
Concerning international collaborations, the OAR questions do ask about foreign income, research, collaborations and affiliations and participation in foreign talent programs.

If you are a federally funded researcher you are required to update your OAR within 30 days of change. These international relationships require increased scrutiny and a potential reporting requirement to the federal sponsors. 




earch.uc. edu/mternanonaLcoﬂabacanon

g 7 Fundamental Research Security
Fundamental Research Security, JSR-19-2|, December 2019

1. Several incidents in recent years have led to concern that the openness of our
academic fundamental research ecosystem is being taken advantage of by other
countries. NSF has charged JASON to produce an unclassified report assessing these
concerns that can be widely disseminated and discussed in the academic community

2. Are the terms of engagement made clear in writing? Is it fundamental research? If not,
what are the institution’s policies around creating the engagement?

"% 3. Have all participants been identified and are they all known to the Pl and the PI’s

= Institution?

§ 4. Is there any aspect of the engagement that seems unusual, unnecessary or poorly
~ specified?

:‘: 5. Are all the participants conflicts of interest and commitment documented? Are there
%:; any aspects of the engagpement that are not to be disclosed to any of the participants?
— If so, what is the reason:

Lall &
i

Where does the funding and other resources needed for the activity come from? Is it
cIear what each party is providing?

| % - JASON
. The MITRE Corporation
E ; 7515 Colshire Drive

MecLean, Virginia 22102
(703) 983-6997

.l.-,‘#

/ 11 :"f" : ’:.
I



Presenter Notes
Presentation Notes
When establishing potential collaborations, it is important to ask yourself How well do you know your collaborator? Here are some questions to consider. 
(Don’t read)
Several incidents in recent years have led to concern that the openness of our academic fundamental research ecosystem is being taken advantage of by other countries. NSF has charged JASON to produce an unclassified report assessing these concerns that can be widely disseminated and discussed in the academic community
Are the terms of engagement made clear in writing? Is it fundamental research? If not, what are the institution’s policies around creating the engagement?
Have all participants been identified and are they all known to the PI and the PI’s Institution?
Is there any aspect of the engagement that seems unusual, unnecessary or poorly specified?
Are all the participants conflicts of interest and commitment documented? Are there any aspects of the engagement that are not to be disclosed to any of the participants? If so, what is the reason?
Where does the funding and other resources needed for the activity come from? Is it clear what each party is providing?





« U.S. academic values are not necessarlly the same
values elsewhere

e Make transparent disclosures in OAR and to funding
agencies



Presenter Notes
Presentation Notes
Remember:
U.S. academic values are not necessarily the same values elsewhere 
Make Transparent disclosures to the university and to funding agencies



https://research.uc-edu/igie:

sariheme

e U.S. academic values are not nece
values elsewhere

e Make Transparent disclosures in OAR and to funding
agencies

e Ask for guidance if something seems too good to be true

e Discuss outside opportunities with your department
head and trusted colleagues

e Share any potential concerns with the Research Security

.
-
. .. L ]


Presenter Notes
Presentation Notes
Ask for guidance if something seems too good to be true [research collaboration or invitation to collaborate/visiting professor]
Discuss outside opportunities with your department head and trusted colleagues
Share any potential concerns with the Research Security and Ethics Office, or use the anonymous online reporting hotline: https://uc.ethicspointvp.com/  


https://uc.ethicspointvp.com/

Research security at NSF: Why does it
matter?

Securing the nation's research enterprise is part of the mission of the U.S.
National Science Foundation and is essential to the national defense. NSF
works closely on this effort with its funding agency counterparts and with
the law enforcement and intelligence communities — consistently
emphasizing the importance of balancing research security with
international collaboration in science and engineering,.

NSF has dedicated considerable effort and resources to working with the
research community and its other partners to:

e Equip researchers with the information and tools necessary to ensure
that their work is protected.

o Clarify security issues and mitigate risks.

e Foster transparency, disclosure and other practices that reflect the

values of research integrity.

NSF's effort has led to ongoing initiatives aimed at clarifying proposal
preparation and award administration requirements, as well as the
issuance of new policies and directives in the proposal and award process.

* As part of the CHIPS and Science Act of 2022, participation in any
foreign talent recruitment program that could be malign is

prohibited.

2 On this page

e Research security at NSF: Why does it matter?
* (Case studies

e The SECURE Center (Safeguarding the Entire Comn
UU.S. Research Ecosystem)

* Research on Research Security Program (RoRS)
« The benefits of international collaboration
* NSF policies and actions

e NEW: Trusted Research Using Safeguards and Trar
(TRUST)

Foreign interference and risk mitigation
o NEW: Foreign Financial Disclosure Report (FFDR)

* NEW: Malign Foreign Talent Recruitment Program

How NSF addresses research security violations

Search Tools Support~* | Signin =

Advanced Searches Browse

CONGRESS.GOV

Legislation Committees | Members

v | Examples: hrs, sres8, "health care” ﬂ

l MORE OPTIONS v I

Congressional Record

| Legislation

Home > Legislation > 117th Congress = H.R 4346 P Citation B Subscribe @ Share/Save # Site Feedback

H.R.4346 - Chips and Science Act

117th Congress (2021-2022)

Rep. Ryan, Tim [D-0H-13] (Introduced 07/01/2021)

More on This Bill

Sponsor: CBO Cost Estimates [1]

Committees: House - Appropriations | Senate - Appropriations

Committee Reports: H Rept 117-80 Subject — Policy Area:

Science, Technology, Communications
Committee Prints:  HPrt. 117-53 ) )
View subjects »

Latest Action: 08/09/2022 Became Public Law No: 117-167. (All Actions)

Roll Call Votes: There have been 11 roll call votes

| Infroduced > Passed House > Passed Senate > Resolving Differences > To President

Tracker: @

All Information (Except Text)

* As of May 20, 2024, researchers will need to certify that they are not
a party to a malign foreign talent recruitment program (MFTRP) as

part of an NSF proposal.

ating to the creation of incentives fo produce



Presenter Notes
Presentation Notes
As part of the CHIPS and Science Act of 2022, participation in any foreign talent recruitment program that could be malign is NOW prohibited. 

As of May 20, 2024, researchers must certify that they are NOT part of a malign foreign talent recruitment program (MFTRP) in their BioSketch and Current & Pending and Other Support grant application documents. 




https://ce.uc.edu/cpd

Malign

Foreign

Talent |
Recruitment |
Training


Presenter Notes
Presentation Notes
To learn more about Malign Foreign Talent Programs, take the 8-minute training on UC’s Continuous Professional Development website. 



E\FJGH th side of TRANSPARENCY

Reach out for help with
any questions
concerning what you
need to disclose:

OARquestions@uc.edu


Presenter Notes
Presentation Notes
To protect yourself and the University of Cincinnati, it is so important that you err on the side of transparency. 



CONFLICT OF COMMITMENT

A Conflict of Commitment arises when an employee

accepts or incurs external obligations, either paid or

unpaid, that conflict or appear to conflict with their
primary obligation and commitment to the University.



Presenter Notes
Presentation Notes
In addition to conflicts of interest, some outside activities may result in a Conflict of Commitment. WHAT IS A CONFLICT OF COMMITMENT ?
A Conflict of Commitment arises when an employee has external obligations, either paid or unpaid, that conflict or appear to conflict with their primary obligation and commitment to the University of Cincinnati. 


CONFLICT OF COMMITMENT

...when Outside Activities:

. Interfere with ability to fulfill University
expectations, obligations, responsibilities

. Compete with services that the University provides
to include educational, research, service missions

. Involve obligations to improperly share information
with an entity outside the University



Presenter Notes
Presentation Notes
A Conflict of Commitment exists when Outside Activities:
1. Interfere with a faculty member’s ability to fulfill University expectations, obligations, and responsibilities; 
2. Compete with services that the University provides, including educational, research, or service missions; 
3. Involve obligations to improperly share information with an entity outside the University.




Presenter Notes
Presentation Notes
Supervisors and Department Heads help to identify when an Outside Activity appears to relate to an institutional responsibility which may require not engaging in the outside activity or conflict management. 




Presenter Notes
Presentation Notes
What needs to be disclosed can be confusing. Here are some frequently asked questions. 


Do | have to report
outside activities for
which I'm not paid?

Service on a Board of Directors, Board of Trustees for
any outside nonprofit or for profit organization.


Presenter Notes
Presentation Notes
Do I have to report outside activities for which I'm not paid? 
Yes, even unpaid volunteer work that is related to your UC responsibilities must be reported.  When in doubt remember disclosure protects you and the university. 


Do | have to report
work done under
the auspices of
another institution?

e

Gmmpensated or Unc:::rmpensa’[ed activity (e.g. positions,
appointments, fellowships, outside research, elected
public official) external to the University of Cincinnati.

: Qutside research Is research in the general area of ones
. Other Appointments institutional expertise at an entity external to the



Presenter Notes
Presentation Notes
Do I have to report work done under the auspices of another institution? 

For example, Claire has been collaborating for many years with colleagues at the Imperial College London. Recently, the college has offered her a professor position to continue mentoring graduate students, teaching, and scholarship. Should she report this activity to the university?
�Yes! Research, creative, and/or scholarly work performed for another institution must be disclosed to the university as outside employment.  Academic titles, including honorary, and unpaid positions at other institutions, domestic and foreign,  must be disclosed. 



What if my activities
occur during summer
outside of my nine month
academic appointment?

Consulting or Other Professional
Services

- B
>
Fo
B ¥
b i Al
¥
o - r;"f

Consulting, advisory or other professional services
related to institutional expertise.
scientific advisory board, provision of scientific expertise
to outside entity (e.g. pharmaceutical or device
manufacturer).

Affiliates/subawardees need not report scientific advisory.
Expert witness services, serving as an expert witness
and/or consulting in the area of their institutional expertise
in a legal matter like a lawsuit or a potential lawsuit.

Rl



Presenter Notes
Presentation Notes
What if my activities occur during the summer, outside of my nine month academic appointment? For example, Scott has a nine month appointment at UC. During his off semester, he consults with an industry partner. Should he report this activity to the university? 

Yes! You must disclose outside activities and financial interests, even if they take place outside of your academic appointment, in order to determine if there is conflict with your university responsibilities and obligations at UC. 

Scott would disclose this activity as a Consulting disclosure type. 



&

Holly Bante, Ph.D. Carol Ann Taylor Luke Niederhelman Sara Hughes


Presenter Notes
Presentation Notes
Don't worry. You are not expected to be an expert on this topic. The COI office is here to help. You can reach out with disclosure questions to the OARquestions@uc.edu help portal for guidance. We also provide guidance for supervisors for reviewing and approving outside activities.



mailto:OARquestions@uc.edu
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